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Vision (future)
The Southwick-Tolland-Granville Regional School District (STGRSD) will prepare students to persevere, adapt and thrive in an ever-changing world as both
independent thinkers and scholars.
Preparing students to persevere, adapt and thrive in an ever-changing world
Mission (now)
The Southwick-Tolland-Granville Regional School community fosters a culture where all students learn the skills and dispositions to adapt and thrive in an
ever-changing world. The STGRSD community, including students, parents and staff, is compassionate, respectful, and responsible. We act with the highest
integrity and take initiative for continuously learning throughout our lives.
Core Values
 Scholarship: We believe in seeking knowledge for knowledge’s sake. We strive to learn new things every day. We reflect on the sources of our
academic successes and failures, and persevere when learning becomes difficult.
 Respect: We believe in the inherent dignity of all people, celebrate individuality, value diversity and honor ourselves and others through our words and
actions.
 Responsibility: We take ownership of our behavior and learning, have the courage to think and act independently, demonstrate problem-solving skills,
and strive to always be reliable and trustworthy.
 Integrity: We demonstrate strong moral character through honesty, fairness, and working diligently to fulfill commitments.
 Compassion: We practice empathy for others, develop the capacity to forgive, and promote a peaceful, caring and safe community.
Theory of Action
If the administrative team promotes a common vision of high-quality, student-centered instruction and support teachers in implementation of this vision…
Then teachers will foster meaningful student engagement, depth of knowledge and social emotional growth with a common understanding of best practices…
So that students will take responsibility for their learning, evaluate progress toward personal goals, and have the intellectual social and emotional skills to be
productive members of community.
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Effectively align and implement the
district curriculum with the skills and
expectations outlined in the
Massachusetts Curriculum
Frameworks.
Create and implement common
formative and summative benchmark
assessments in core content areas.
Design and implement professional
development focused on reaching the
rigor of the curriculum frameworks.
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